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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHARAJA AGRASEN | NTERNATI ONAL COLLEGE

Name of the head of the Institution

Dr. Jyoti Janswany

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07714066664
Mobile no. 9770971171

Registered Email

mai c_rai pur @ahoo. co.in

Alternate Email

rishimic@nail.com

Address Shree Bhi nsenmarg , Santa Col ony
City/Town Rai pur

State/UT Chhatti sgarh

Pincode 492001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Ri shi Pandey
Phone no/Alternate Phone no. 07714066664
Mobile no. 9584090004

Registered Email

mai ¢_rai pur @ahoo. co.in

Alternate Email

mai | 2verrti ka@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://maicindia. coning/ AQAR2018-1
9. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://mai cindia.con i ng/ cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B+ 2.58 2017 27- Nov- 2017 27- Nov- 2023
6. Date of Establishment of IQAC 12- Dec- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Organi zi ng Meeti ngs

20- Nov- 2019 5

View File



https://maicindia.com/img/AQAR2018-19.pdf
https://maicindia.com/img/AQAR2018-19.pdf
https://maicindia.com/img/calender.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10159_Quality_Initiatives.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Facul ty Devel opnent

Programme MAIC Solitaire Awareness Programme from MAI C Rover

Ranger Team Learnvilla Certification Courses Plastic Free Canpus

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Fi t ness cl ass

Regul ar Fitness cl asses were organi zed
on every Saturday

Envi ronnent Friendly Canpaign

Pl asti c was banned in the Coll ege
canpus

Invites the people fromcorporate to
give Practical Exposure

Ent r epreneur shi p Exposure Students were
i nformed about Taxation system

Personal ity Devel opnent C ass &
Language C asses

French and English | anguage was taught
Personal ity Devel opment aspects of
Students were neasured



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10159_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10159_Minutes.pdf

Certification Course for Students

150 Students got Tally Certificate 50
Students got Fine Art Certificate

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Board 05-Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Mahar aj a Agrasen International College
have ERP nanmed Openconpas. It has
various nodul es like Library, Student
Regi stration, HR, Tinetable,

Assi gnment, Exami nation, Open C ass
(Feature of online classes on various
pl atforns), Courses detail, Principa
Desk, Feedback, and Account etc. W

al so have a Mobile App (MicRaipur) for
Staff nenber, Student their Parents.
Students can access their information
through this app |ike their Attendance,
Ti me Tabl e, Exam nation Schedul e, Mark
list of Internal Exanms, Books
availability, Issue and Return day of
their issued books, News and
information etc. They can al so interact
to their subject faculty through query
section. Students can also give their
feedback. Activity are uploaded on
nmobi | e app through openconpas

students can get information photos of
activity on sane day. Parents can al so
access this app they can aware about
their wards. Parents can see their ward
attendance, Assessnent, Exani nation
Schedul e and activities of College
.Facul ties uses nobile app for various



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10159_Quality.xlsx

activities like they can see their tine
table of their class, Leave details,

At tendance. Faculties can also give
assignnent to Student.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College / Institution follows curriculum designed by Pt. Ravi shankar Shukl a
University. The curriculumis carried out property by are the Departnents and
concerning faculties. At the beginning of the academ ¢ session the curricul um

is given to every Departnment. The Departments plans the curricul um by
allocating different subjects to all faculties, well planned tinme table is
created and cl asses are conducted according to the tine table. As per planning
frombeginning to the end of academ c session syllabus is conpleted. The
coll ege has well qualified dedi cated and experienced faculty. Every nonth
departnental neeting are schedul ed to discuss, review and plan about the
curriculum syllabus and various other matter of the acadenm c sessions. Al the
records is preserved by all the departnments and concern faculties for future
use and references. 100% curriculumis delivered as per procedure by the
col | ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | Ni | Ni | MAI C
Fusi on
TALLY Ni | 08/ 07/ 2019 120 Ni |
Presentati on
Ski Il
SPOKEN Ni | 08/ 07/ 2019 120 Ni | Soci al
ENGLI SH Awar eness
GROOM NG Ni | 08/ 07/ 2019 120 Ni | Heal t h and
AND MAKEUP Nurition
ART AND Ni | 08/ 07/ 2019 120 Ni | Entreprene
CRAFT urship
FRENCH Ni | 08/ 07/ 2019 120 Ni | Cyber
LANGUACE Crine
Awar eness
DANCE Ni | 08/ 07/ 2019 120 Ni | . Ethics
and Moral s
Ni | 08/ 07/ 2019 120 Ni | . Groom ng
PERSONALI TY and
DEVEL OPNVENT Eti quettes

Ni | Ni | Ni | Ni | Ni |
Superstiton
Awar eness
Program




Ni | Ni |

Ni | Ni |

Ni | . Interper
sonal Skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Ni Il

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
676

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PRESENTATI ON SKI LL 24/ 07/ 2019 250
SOClI AL AWARENESS 31/ 07/ 2019 394
HEALTH AND NUTRI TI ON 07/ 08/ 2019 484
ENTERPRENEURSHI P 14/ 08/ 2019 309
CYBER CRI ME AWARENESS 21/ 08/ 2019 500
ETH CS AND MORALS 28/ 08/ 2019 431
STARTS UPS 04/ 09/ 2019 465

GROOM NG AND ETI QUETTES 11/09/ 2019 513
SUPERSTI TI QUS AWARENESS 19/ 09/ 2019 331
| NTERPERSONAL SKI LLS 16/ 10/ 2019 449

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Managenent rel ated 116
Pr oj ect
BCA Comput er Rel at ed 26
Projects VB AND ACESS
PGDCA Conmput er Rel at ed 27
Projects JAVA, VB ,
ACESS
BVoc | NTERI OR DESI GN 14

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute/ College has structured feedback system.In the begi nning of the
Academ ¢ Session schedul e of the Feedback is planned and a dedi cated Conmittee
is responsible for taking the Feedback from students, parents, alummi students
St akehol ders, vendors etc. At the tine of Feedback a feedback formis
distributed to the student’s .The feedback fromthe students is taken into
account. The college is always eager to take feedback of the stake hol ders
regarding its performance. Their problens and suggestions have been dealt with.
After taking feedback fromall, the analysis of the feedback is done by the
comm ttee nenber’s . Then the report is first discussed with Managenent,
Principal along with the heads of every departnment. After that the positive /
negative and suggestion all the points are discussed with the staff menbers.
According to the feedback report different teaching training prograns, skil
devel opnent program career counselling is scheduled in the college. Parent’s
teacher neetings are organi zed so that parents interact with the enpl oyer and
staff nmenbers and directly see their ward progress properly. The suggestions
fromthe Parents are al so taken into account and various activities are planned
accordingly. To inprove the quality of education, the Institution conducts
various extension activities in the college .The Coll ege provides all the
facilities for the overall growth of students. The main notto of the college is
to provide quality education to generate enployable opportunities to its

out put .

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDCA Nil I 90 35 30
MCom Nl 20 20 20
BVoc | NTERI OR 40 33 26
DESI GN
BSc COVPUTERS 60 24 21
BCA NIl 60 52 48
BBA Nil I 150 167 150
BCom COVPUTERS 90 92 72
BCom PLAI N 150 161 148
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1308 62 35 Nl 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 35 Nl 34 34 Ni Tl

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentoring system is very much available in the college. College uses the mentoring system on various
basis. Students are divided department wise as well as the basis of various activities. Mentors are allocated to
them who takes care of their career growth. As a graduate or undergraduate, students objective is to obtain
knowledge, even though students may be passionate about a particular subject, their ultimate goal for pursuing
an advanced degree may still be evolving. This is an opportunity for mentor to assist them with that evolution.
Results shows that students who receive effective mentoring demonstrate some finer qualities like 1. Productivity
in research activity, conference presentation, pre doctoral publication etc. 2. Academic success in pre-sorting in
graduate school or any higher degree. 3. Professional success. College engage students in multiple ways:- 1.
Students are divided department wise, where departmental teachers are allocated as mentors to the students,
who looks after the growth of the students and their future path. Mentors are also responsible for grooming the
students and looks after their all round development, so that they can contribute their best to the society. 2.
Students are divided on basis on some activities. Ex- life skill activity. Students were divided into the batches and
where they are held responsible for carrying a particular activity of interviewing some entrepreneur and they are
asked to follow up with a report and presentation about that entrepreneur. It provided a nice opportunity to
students to know more about struggles of being a entrepreneur as well as they realize the path to be adopted. It
provided a good exposure to student for their professional and personal growth and given them a chance to peek
into the corporate exposure.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1370 35 1: 39

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

14 14 Nill Ni Il Ni |l

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10159_ict_tools_1622216727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10159_e_resource_1622216638.xlsx

state level, national level, Government or recognized
international level bodies
2020 Ms. Sakshi Pandey Assi st ant | ASC- | NSA- NASI,
Pr of essor Sunmer Research
Fel | ow Shi p,
Hyder abad

2020 Ms. KetKi Assi st ant | ASC- | NSA- NASI ,

Par amanand Pr of essor Sunmer Resear ch

Fel | ow Shi p, Pune

No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end

examination

No Data Entered/ Not Applicable !!!
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluations: - The centralized internal assessnents tests
are conducted for students of UG Programme However for PG Prograns, the test
are conducted by the individual departnments. The Unit test is planned for every
academ c session prior. The Unit test question papers are set by concerned
course faculty and submitted to HOD at | east one day prior to the test for
preparation of nmultiple copies. The valued answer scripts are submtted to HOD
with marks online through the college application evaluated scripts are given
to the students to view their performance and preserved for next interna
tests. The marks obtained are recorded and presented to parents in parents
teacher nmeet and renmining nmark sheets are sent to the parents by courier/post.
The marks obtained by the students in each internal assessnent test conponent
along with the nmarks obtained in the sem nar or assignnent are consolidated by
respective HODs and subnitted to HR Manager. The question paper of tests and
exam nation are deposited to departnental library. Internal exam process is
foll owed in exam nation procedure starting fromtine table generation, student
attendance |ist generation, and allotnment of invigilators. The college follows
i ntegrated exam nation platform The regi stered courses are centrally nmanaged
to prepare the data sheets for tine table, students list, roomw se allocation
invigilators list and attendance sheets. Tine tables are displayed at notice
boards as well as in college website with a |ink to exam nations portal. The
exam nation process is | ooked after by centre superintendent, Deputy
superi ntendent and Assistant Superintendents. The answer sheets are distributed
roomw se along with question papers and attendance sheet to the invigilators.
After the exami nation witten sheets and collected fromthe students by the

invigilators. These sheets are allocated to the concerned faculties, so that
Thi s

they can do corrections and feedback can be provided to the students.
feedback is al so provided.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The Learning effectiveness of any programre and conducti on of examis very

Col | ege every year prepares the yearly cal endar and foll ows adhere

i nportant.
as they are planned for every

to that calendar. Monthly tests are conducted,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10159_Evaluation_1622275496.xlsx

month in the academ c calendar. Al the unit test answer sheets are eval uated
and marks being saved for the future references. For senester and yearly
pattern, Pre University exanms are conducted tinely and feedback are given to
students so that they can inprovise on their flaws. The college foll ows
i ntegrated exanm nation platform The registered courses are centrally managed
to prepare the data sheets for tine table, student list, roomw se allocation,
invigilator list and attendance The Learning effectiveness of any progranme and
conduction of examis very inmportant. College every year prepares the yearly
cal endar and foll ows adhere to that calendar. Monthly tests are conducted, as
they are planned for every nmonth in the acadenic calendar. Al the unit test
answer sheets are eval uated and marks bei ng saved for the future references.
For senester and yearly pattern, Pre University exans are conducted tinely and
feedback are given to students so that they can inprovise on their flaws. The
college follows integrated exam nation platform The registered courses are
centrally managed to prepare the data sheets for tinme table, student |ist, room
wi se allocation, invigilator list and attendance sheet. The Principal of the
college is the Centre Superintendent, who | ooks after everything related to
exans. Various teans’ works under the guidance of Centre Superintendent or
Centre In charge. Tine tables are displayed at notice boards as well as in
college website with a link to exam nation portal. The whol e process is | ooked
after by centre superintendent, Deputy Superintendent and Assi stant
Superintendent. The answer sheets are distributed roomw se along with question
papers and attendance sheets to the invigilators. After the exam nations
written sheets are collected and sent to the university for further eval uation

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://mai ci ndi a. com acadeni ¢cs. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nl BCom Ni |l 178 163 91. 3
Ni Tl BBA Nill 116 103 88.71
Nl BCA Nill 22 19 86
Nl BSc COVPUTERS 2 2 100
Nl BEd Ni |l 94 71 75. 06
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://mai cindia. com i no/ St udent - Sur vey- For m pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year



https://maicindia.com/academics.php
https://maicindia.com/img/Student-Survey-Form.pdf

Nill

NI L

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Gol d Medal Ms. Ni dhi Pt . 04/ 03/ 2019 Academ c
Ver na Ravi shankar
Shukl a
Uni versity
CGol d Medal Ms. Aruna Pt . 04/ 03/ 2019 Acadeni c
Nai du Ravi shankar
Shukl a
Uni versity
Sel ected for Ms. Ket Ki | ASC- | NSA- 28/ 02/ 2020 Academ c
Resear ch Par amanand NASI , Summer
Fel | owshi p Resear ch Fel | ow
Programe 2020 Shi p, Pune
(Physi cs
Sel ected for Ms. Sakshi | ASC- | NSA- 28/ 02/ 2020 Academ c
Resear ch Pandey NASI , Sumer
Fel | owshi p Research Fel | ow
Programe 2020 Shi p, Hyder abad
( Comput er
Sci ence
Engi neeri ng
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)




Nat i onal Commer ce 1 0

Nat i onal B, Ed 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 4 17 Nill Nill
nar s/ Wor kshops
Present ed 2 3 Nill Nill
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Rover Ranger
Pr ogr anme

SELF

6

150

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill




No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Rover Ranger

SELF

07

6

150

Pr ogr anmme

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L 0 0 Nl Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Shri Ganpat Rai 16/ 06/ 2019 Pl acenent 20
Host el
Rel i abl e Servi ces 12/ 01/ 2019 St udent s 10
Accommuodat i on
Ranmesh Seva Sadan 15/ 04/ 2019 St udent s 30
Accommuodat i on
Agrawal Hospital 16/ 12/ 2019 First Ald 50
Facility
Rat hore Opti cal 22/ 12/ 2020 Eye rel ated Nill
products
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development




150 172.73

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP OPEN COWPAS Ful ly 1.0.13 2017

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L Nill Nill Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 90 2 0 0 0 5 6 300 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 90 2 0 0 0 5 6 300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

You Tube Channel s
htt ps://wwv. yout ube. coml wat ch?v=j | 887l g

EYt k

Facebook https://wwv. f acebook. com' i nf omai ¢/



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10159_augmentation_details_1622216759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10159_Library_1622216545.xlsx
https://www.youtube.com/watch?v=jl88ZlqEYtk
https://www.youtube.com/watch?v=jl88ZlqEYtk
https://www.facebook.com/infomaic/

| nst agr am
https://ww. instagram conl nmai c_rai pur_o
fficial/?utm nedi unecopy_link

What sapp I ndi vidual C ass wise Groups are
created

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
27892000 282 172. 73 99. 52

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege accommpdates 3141 students studying in UG PG and Postgraduate
di pl oma. The canpus is spread over 7.08 acres of |and which facilitates
excel lent infrastructure for teaching |earning process, career progression and
hi gher education. Al the departnents are equi pped with the necessary
infrastructure to neet the ever increasing requirenents with adequate nunber of
class roons, sem nar halls, |laboratories and sufficient space for hosting al
academ c activities The Col | ege accommbdat es 3141 students studying in UG PG
and Postgraduate di pl onma. The canpus is spread over 7.08 acres of |and which
facilitates excellent infrastructure for teaching | earning process, career
progressi on and hi gher education. Al the departnents are equi pped with the
necessary infrastructure to neet the ever increasing requirenents with adequate
nunber of class roons, sem nar halls, |aboratories and sufficient space for
hosting all academic activities. The Coll ege has sufficient nunber (17) of
ventil ated and spacious class roonms for conducting classes. The C ass Roons are
equi pped to neet the conventional teaching tools as well as nobdern teaching
tools for hybrid classes (online and offline). The coll ege houses a specialized
facilities and equi pment for teaching and | earning. Every departnent has
atl east one ICT enabled class roomwith LCD projector to integrate technol ogy
in teaching with class room practices. For better visualization of the subject
topics, the faculty is encouraged to use the ICT facilities College has a
physics lab which is well equipped. The | aboratory is designed with the safety
features inbibed in the infrastructure. Coll ege has a Wrkshop which is
equi pped with carpentry and nodel nmaking tools. The College has a hall for
organi zi ng special |ecturers, sem nars, conferences and neetings with a seating
capacity of 250. There is a auditoriumw th seating capacity of 500, which is
used to organi ze workshops, sem nars, conferences and cultural events with
sophi sticated I CT equi prent. Various sports facilities are provided to the
students within the canpus. For outdoor ganes college has ground avail abl e area
of 98 141'. A sports roomis also available for indoor sports |ike carom Table
Tennis Chess etc. College is having an open gymas well as indoor gym
equi pnments. It consists of the many excising and fitness equi pnent |ike
stationary exerci se benches, dunbbells etc. The Coll ege provides a range of IT
facilities to help students and faculty with their studies. This includes
ext ensi ve conmputer provision and Internet. Each PG Departnment has at | east one
class room furnished with LCD projector to enable teachers and students to
switch over to I T supported teaching-1earning nmethods. These |IT supported
facilities are regularly updated. The exam nati on section uses software’s to
get student’s results and to naintain all other confidential matters. This
sof tware supports various types of regulations |ike marks based, credit based



https://www.instagram.com/maic_raipur_official/?utm_medium=copy_link
https://www.instagram.com/maic_raipur_official/?utm_medium=copy_link
Individual Class wise Groups are created
Individual Class wise Groups are created

etc. Al

“open conpass”

with the help of this software.
for
Acqui sitions (order,

the paraneters required to get the results of a student
Col l ege library uses updated |ILMS software
library automation both adm n and user.
recei ving of each book), C assifying and i ndexi ng of all
t he books for availability check though this software.

i s generated

It conprises

http://www.maicindia.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Udaan and O her 119 717600
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal State Gover nment 52 Nill
Schol arshi p Schene
b) I nt ernati onal Schene Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Skill Devel opnent 08/ 07/ 2019 1370 M. Vivek
Program Bhartiya ( Aarogya
Mandi r)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer 212 1339 7 Nill
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni Tl Nill Ni |l
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



http://www.maicindia.com
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10159_Development_Schemes_1622276736.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 150 BCA, BBA, B. COVPUTER Nill VBA, MCA, L
com APPLI CATI QN, LB, PGDCA, M C
COVPUTER om
SCl ENCE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 2
GVAT 1
Any O her 5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
MAI C TOURNEY ( SPORTS) [ NSTI TUTI ONAL LEVEL 300
MAI C FEI STA( CULTURAL I NSTI TUTI ONAL LEVEL 250
ACTI VI TY)

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

our students are actively participated in various acadenm ¢ and adm nistrative
committees of the college. es, our students are actively participated in
various academ ¢ and administrative conmttees of the college. 1. Editoria
Board of the college is always conprised of the students. Here students are
responsible in collecting poens, draw ngs and various wite ups for publishing
the col |l ege nmagazi ne. They are responsible for inviting the suggestions from
students. Al the entries are being scrutinized and finalized for publishing
into the college. 2. Students are given all organi zing and coordi nati ng



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10159_Placement_1622276994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10159_Progression_1622277210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10159_awards_in_activities_1622277518.xlsx

responsibilities in the various cultural events of the college |ike MAIC Fiesta
and Annual Function. Seniors students are responsible for selecting their teans
for tasks |ike discipline, food arrangenent etc. Al behind the stage
activities are handl ed by students only. Mintaining discipline is one of the
maj or tasks which are handl ed by student committees. 3. MAIC Vista is the
program hel d every year by Managenment Departnent. In this students are invol ved
at the concept devel opnent |evel. They inceptionalized the idea and work upon
it. They are involved with planning, advertising, marketing and organi zing the
event, It's a full day activity where students manage everything from
organi zing the events, arrange the food and mnai ntaining the discipline. 4.
Rovers and Rangers is a scout and gui des program organi zed by the coll ege for
the students. Here students work for the social cause and got involved in
various social activities. Students organize various sanitization programrers’,
food distribution events, old age hone visits, orphanage visits, environnment
protection and awareness programetc. Al arrangenents are handl ed by students.
They plan out all the activities and execute themat their owm. 5 .College has
different committees such as Anti Ragging Committee, Training and Pl acenent
Commi ttee, Sexual harassments Conmttee, Students union etc. Al these
committees include Principal , HODs , Teachers and students So that in case of
any problem, issues are resolved properly and The Principal, HODs and teachers
shoul d take decision along with the students. The nmanagenent assures that the
deci si on should be transparent and the information should be easily avail able
to the students

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, The College has a registered Alumi association. W keep addi ng students
into it with every passing year. This alumi association is integrally involved
and contributes substantially to the overall devel opnent of the coll ege.
Associ ati on nenbers constantly notivate the ongoing students to actively
participate in various activities. They play nmajor role in career counseling
and placenent. They introduce new concept and ideas with ongoing students so
they can acquaint with new i deas and can renmin updated. They also play the
important role in placing the outgoing batches through their acquaintances.
This boost up the norale of the students and they feel |ike soneone is there is
| ook after themin the new environnent. But institute never accept any
financial help fromits alumi. But they offer their gratitude towards their
alm nmeter in various fornms. They gifted so many plants etc. to their college
just to make the canpus nore green and heal thy. Mre over nany of themare
still active with Rovers and Rangers, initiative taken by college towards its
soci al service concerns. Alumi deliver their lecturers in the Rovers and
Rangers, so this way they inspire their juniors to take up social work and
contribute to the society . Alumi nenbers are also involved with so many
initiatives towards the conmunity. So they can notivate the conming batches to
give their best to the college, society as well as country

5.4.2 — No. of enrolled Alumni:

127

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The effective practice of decentralization and participative nmanagenent is
clearly reflected in all the process adopted by the institution .Both
Curricular and Co-Curricular activities are decentralized and divi ded anong
faculties .Proper work distribution has been done between Adm ni strative dept
and Teaching dept. Al the activities are evenly distributed anong HODS and
further into faculties. Adm nistrative dept also follow the sane functioning
Adnmi ssi on have wi tnessed a significant increase since |last accreditation due to
decentralization and participative Managenent. The Col | ege ensures publicity
and transparency in the adm ssion process al so. Prospectus and other details
are upl oaded on col |l ege website, providing details and working pattern of the
I nstitution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students The coll ege foll ows transparent
policy for the adm ssion of students a
separate admi ssion cell is nmade for the

adm ssion who di scuss the criteria and
nornms for adm ssion. Students are
admtted according to University
gui delines the coll ege al so provide
schol arshi ps and free counselling to
students. College al so provides
priority to girl students in admi ssion.

I ndustry Interaction / Collaboration The college fromtine to time nmake
i ndustry visits which students to equip
then with the practical know edge of
industry and its working the ID
departnent and nmanagenent depart nent
speci ally make regul ar industria
visits which is also part of their
curriculumcollege is run by charitable
trust and the trustees Bing industry
list the college has collaboration wth
their industry the help in finding and
pl acenment al so. The col |l ege al so has
col I aboration with their vendors as
they help in in fundi ng managenent and
pl acenent .

Human Resource Managenent The Human Resource Manager is key
personnel in any managenent, The sane
is with our college every matters and
facilities are connected and conveyed

to hi gher managenent through HR

Overal |l session planning regarding with

the staff (both academ c and non-




academ c) is governed by H R Policy.
Al'l Policy matters that is concerned
with the staff is nentioned in the HR
Policy. The evaluation systemis
governed by HR Gievance Redressal of
students and staff is tackled by the
HR. Each matter regardi ng schol arship
and instal nent and fees consideration
i s done through HR Policy.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library of the college is is
equi pped with anpl e anount of books in
both hard and soft copy. The library
uses ERP software known as open conpas
in which all the entries regarding
details of every books is nmade and
issue and return is also done through
it. The college library is also
equi pped with the project submtted by
students question banks, University
syl labus in hard copy and al so has a
tel evi sion where students watch news
and ot her informative channels to
remai n updated. College library also
registered in NIlist. The college is

wel | equi pped with a sem nar hall
smart classes are present on each
floor, and coll ege al so has
intell ectual software for snart
cl asses. There is free internet
facility as canpus is equipped with W-
Fi, there is sufficient conputer system
in each roomand al so in conputer |abs
the coll ege has nmusic room sport room
and gymmasi um al so.

Research and Devel oprent

The college notivates its faculties
to enhance their research on continuous
basis. Any information regarding
sem nars webi nars and wor kshops are
circulated fromtine to tinme and they
are also notivated to wite Research
paper and get it published on UGC
approved journals. Faculties are also
recogni sed by providing themaward for
the sanme. The coll ege has al so applied
for research centre to the university.
Faculties are also notivated to attend
refresher course in different subjects.
Many faculties have conpleted their Ph-
D and many others are enrolled in Ph.D

Exam nati on and Eval uati on

Qur coll ege conducts a unit test at
regular intervals in the classroom so
that students can be evaluated in their

academ c careers noreover, class

assessnent are al so done by the
teachers in regular periods then we
conduct Pre university before the
annual exans so that preparation of the




students can be checked. On the basis
of all these we Conduct a Parents
Teacher neeting for the parents so that
feedback can be provided to the walk-in
parents into the college, we also
provi de them online feedback or the
results are couriered to the parents
t hrough the postal services .we al so
organi se Kindle your mnd session where
we notivate students to give exanms with
a conplete stress free mnd set . For
the | eader identification we do the
| eadership identification program for
the students in which they are being
judged during different activities of
Acadenic , extracurricular and sports
and are awarded accordingly which
real i se them about how good they are as
the | eaders or as a team

Teachi ng and Learni ng

Teaching learning is all about how we
are delivering our best to the
students. For teaching and | earning our
coll ege is using so many nethods
firstly we are using the classroom
net hod whi ch includes taking the
cl asses by teachers using the
Power Poi nt presentations and ot her
online tools on the virtual nedi uns
i ke presenting the educational videos
, avail abl e YouTube vi deos. W al so
conduct interactive sessions with help
of GO s and sone sort of session like 5
m nute speech or 5 mnutes presentation
for the students. we also follow the
PTM syst em wher e eval uat ed answer
sheets are shown to the wal k-in parents
and have di scussion on how to inprove
the student’s overall performance

Curri cul um Devel opnent

To achi eve excellence the Institution
has opened new avenues of know edge by
i ntroduci ng new courses after regul ar

classes that will facilitate anple

enpl oynent opportunities for the
students. Since the aimand objectives
of MAHARAJA AGRASEN | NTERNATI ONAL

COLLEGE, is to provide education to
students for their overall devel opnent
and to develop skills for whole life.

Real i zi ng the inportance and the
necessity to devel op skills anong
students and to create work ready
manpower Col | ege i ntroduced LEARNVI LLA
fromyear 2019 which included training
on ENGLI SH SPOKEN SKI LL, FRENCH

TALLY, SI NG NG MJSI CAL | NSTRUMENTS
GROOM NG and MAKEUP , DANCE and PAI NTI NG
AND SKETCHI NG. Experts were hired on




regul ar basis for all the activities
and were nonitored by all the Teaching
staff. Administrative staff assisted in
conducting the sessions.. This hel ped
the students to acquire optinmum
know edge in a systematic nanner

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege uses technology inits
pl anni ng and devel opnent, the
information of all the programs
checklist, Agenda is circulated through
col | ege what sapp groups, suggestions
regarding planning for entire session
are invited through what sapp groups and
emai | s. The devel opnent of faculties is
done through online sessions conducted
by college fromtine to tine. Separate
online sessions are al so conducted for
students on regul ar basis. Every
students are connected online with the
col | ege through what sapp group and
col | ege Mdbhile app.

Adm ni stration

The entire college is connected with
faculties and students online through
mai ¢ nmobi |l e app and what sapp groups.

Al the in formations regarding college
wor ki ng are given through website,
soci al nedi a, mai ¢ app and SMS

Fi nance and Accounts

The col |l ege has separate finance and
accounts section which has its working
in both manual and autonmati on nbde. The
accounts section works nostly using the

TALLY Software. The col |l ege has
facility to collect fees in online node
and al so provides salary directly on
bank account which nmakes it hassle free
for everyone. The accounts depart nent
files online TDS and makes online
paynent to its vendors. It also
generates GST and other challans online

St udent Adnmi ssi on and Support

The col |l ege has transparent policy
towards adm ssion. An Admission cell is
made who takes deci sions regarding
adm ssion and counsel ling students are
given free counselling which is al so
available in the website they are
i nteracted through social media like
VWhat sapp and al so so through SMS. Any
gri evances regardi ng admi ssion is
sol ved online and through Tel ecalling
al so

Exam nati on

The college Strictly foll ows
Uni versity norns regarding
Exam nati ons. The university patten of




G oups.

bot h senester
followed information of which is duly
circulated on Coll ege Wbsite and
Different C ass whatsapp G oups.
Mor eover every information regarding
exans are duly
circul ated on website and what sapp
the covid-19 norms the
exanms were conducted in online node for
whi ch the Question papers were upl oaded
in college website and students
what sapp groups and pdf’s of answers
were col |l ected on mai
t hrough couri er

i nt er nal

and annual

and ext er nal

As per

and

exans are

hard copi es

| ater.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Bei ng Bei ng 50 20
t he Best t he Best 01/ 07/ 2020 |08/ 07/ 2020
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Bei ng t he 50 01/ 07/ 2020 08/ 07/ 2020 8
Best
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
N 10 Ni |l 5

6.3.5 — Welfare schemes for




Teaching Non-teaching Students

e 13 days of Casual ¢ 13 days of Casual e Free Wfi o
| eave facility per year | eave facility per year Schol ar shi ps Under
to the Teaching Staff. « |for Non-Teaching Staff. e Different Heads ¢ Skill
Duty | eaves (OOD Cel ebration of inportant Devel opnent Programes -
facility) to staff festivals for the Learnvilla ¢ Maic Band e
nmenbers to attend various [teaching and non-teaching Rover Ranger e« \Wéll
Trai ni ng Progranmnes/ community ¢ Advance Equi pped C assroons e
Orientation/ Refresher/ paynent to Staff and Smartcl asses ¢
Wor kshop/ Sem nar / Exam Supporting Staff when Educational Trips
subject to the HR required. < Financi al Industrial Visits. o
Policies. ¢ Faculty support to staff and First Aid Facilities
Enhancenent Prograns are |supporting staff ¢ D wali
periodically arranged to Bonus ¢ Tea / Coffee
notivate teaching and /[refreshment on Daily
know edge. ¢ Leave is Basis ¢ Provident
granted to teachers to fund( Teachi ng and
partici pate and present Nont eachi ng Managenent
papers in senminars e Staff — 50 Contri butions
Cel ebration of inportant from Managenent) <« ESI
festivals for the Facility( Teachi ng and
t eachi ng and non-teachi ng all Nonteaching Staff
community ¢« Gievance with [ ess incone) -

Redressal Cell « Advance | Birthday and Anniversary
paynent to Staff and Celebration o Flexibility

Supporting Staff when Al owed when and where
required. < Financi al required / requested. -
support to staff and First Ald Facilities

supporting staff « Diwali
Bonus ¢ AC Infrastructure
e Tea / Coffee
/refreshment on Daily
Basis ¢« Blazer with
subsi dy ¢ Parking
Facility ¢ Internet e
Provi dent fund(Teachi ng
and Nont eachi ng
Managenment Staff — 50
Contributions from
Managenent) < ESI
Facility( Teaching and
all Nonteaching Staff
with | ess incone) e
Festival advances -
Consi der late com ng( No
deduction on request) -
First Aid Box ¢ Sumer
Leave ( 7 Days) ¢ Star
Mont h Awards < Birt hday
and Anni versary
Celebration o Flexibility
Al'l oned when and where
required / requested.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A wel | -defined mechanismis in force for financial audit to have discipline and




transparency in Financial Managenent. The accounts of the Institution are
subject to internal and external audit. Internal Audit: The internal audit is
conducted annual |y by an approved auditor appointed by the Managenent who check
t he recei pts/paynents of all college accounts. They submt audited statenent of
I ncome and Expenditure to the Managenment for consideration and approval.
External Audit: The office of the Joint Director, Collegiate Education, the
Accountant Ceneral O fice are enpowered to conduct statutory audit in the
coll ege. The external financial audit of the utilization of funds is done by
the Governnent Auditors, once in two or three years. Audits carried out by the
CGover nnent through Accountant General, and Joint Director of Collegiate
Educati on, Rai pur, ensure proper maintenance of Sets/Docunents/Audited
statenments as per the Statutes and CGuidelines. Their report will be subnmitted
to the governnment for further consideration.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Shri Yes | nt er nal
Aur obi ndo Commi ttee
Soci ety
Adm ni strative Yes Shri Yes I nt er nal
Aur obi ndo Commi ttee
Soci ety

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege on regul ar basis conducts PTMin which there is face to face
interaction with parents. The session hel ps in exchange of Thoughts from
parents to college and vice-versa. Parents give their val uabl e feedback through
PTM A committee has al so been fornmed with Parents and Faculties as nenbers in
whi ch acts as grievance redressal and feedback is al so generated through this
committee. Using this feedback policies in different areas are been forned .

6.5.3 — Development programmes for support staff (at least three)

The col |l ege conducts FDP for supporting staff also in which they are given
training about their work and to enhance their overall personality. They are
al so given Conputer Training Programme and informative sessions are conducted

fromtinme to tinme to enhance their abilities. College conducts sessions to
notivate themto enhance their Educational Qualification and provide financia

Support for their academ cs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Submi ssion of Data for AISHE portal : (Yes /No) Yes b. Participation in NRF :
(Yes /No) No c. I1SO Certification : (Yes /No) Yes(in 2008) d. NBA or any other




quality audit

(Yes /No) Yes(Financial

Audi t)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Certificat 12/ 06/ 2019 02/ 08/ 2019 30/ 10/ 2019 178
i on Courses(
Learnvilla)
2020 Pl anni ng 03/ 04/ 2020 13/ 04/ 2020 30/ 06/ 2020 600
for Online
Cl asses
2020 Ol i ne 01/ 05/ 2020 15/ 05/ 2020 30/ 09/ 2020 150
Adm ssi on
Pl anni ng
2020 Facul ty Ni I 01/ 07/ 2020 03/ 07/ 2020 50
Devel opnent
Pr ogram

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
MAI C SOLI TAIR 01/ 04/ 2020 30/ 06/ 2020 200 Nill

E- WOMEN' S
EMPONERMENT
PROGRAM

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

Ener gy,

Use of LCD Bul bs / Power

Ef ficient

Equi pnent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift Yes 10

Ranp/ Rai | s Yes 5
Braille No Nill

Software/facilities




Rest Roons Yes Nill
Scri bes for exam nation Yes 5
Speci al skill No Nill
devel opnment for
differently abl ed
st udent s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

19/ 03/ 2020

Prospectus is a
Handbook to potentia
(prospective) students to
aware themto MAIC It
contains information
about the College and the
avai l abl e courses, Rules
Regul ati ons, Schol arship
Schenes, including advice
on how to apply and the
benefits of accepting a
pl ace. The prospectus
contains information on
t he individual courses,
the staff , the canpus,
special facilities/
Infrastructures . MAIC
Prospectus is a book
whi ch provide brief
i nformati on about MAIC.
Every year Annual
Cal endar given to the
students to aware them
about Annual Event and
Activities. MAIC al so
rel eases Newsletters
whi ch i nclude Students
creativity and events
whi ch are organi zed

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10159_Inclusion_1622650337.xlsx

No Data Entered/ Not Applicable !!!
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. No Plastic Canpaign 2. Plantation 3. Water Harvesting 4. Sol ar Energy System
5. Waste Water Management 6. Use OF LCD Bul bs /Power Efficient Equi prment

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

The best practices of the college are: Student Oiented- Open gym Life Skil
Program Sports, Assignnents , Test, Pre-University, MAIC Vistas, Miic Fiesta,
Rover Ranger. Environnent Oriented- Solar, Open Gym G eenery, \Water
Harvesting, Plantation Learnvilla MAIC Managenment along with faculty is of firm
convi ction that students must be inparted Val ue Based Education (VBE). VBE
i ncludes inculcating soft and professional skills, domain know edge, i nbibing
noral val ues and ethics and holistic personality devel opnent. Learnvilla
certification course hel ps students to becone better executives in their
respective fields and becone socially as well as financially responsible
citizens of our esteenmed nation. Skill Devel opnent Program MAIC wants its
students to excel not only academ cally but professionally too. Skil
devel opment programincreases the student’s understandi ng of outside world,
expectations, renders themw th tools for their upcom ng challenges in the
life. To cope up with the increasing pace and changes in nodern lives, students
need new skills and abilities to deal with stress and frustration. Skil
Devel opnent Programincul cates in students how to be calmand patient in the
adverse circunmstances of life. It focuses that students build a habit and
practice new skills in their daily routine. This program al so includes one to
one interview sessions for their confidence and career building. MAIC strives
to provide a good skill devel opnent program for holistic devel opnent of the
students. Sports and Gym Sports are an integral part in the devel opnent process
of an individual. It is a recreational activity which nmaintains both the
physi cal and psychol ogi cal health of an individual. Keeping this in mnd, MAC
conduct s i ndoor and outdoor sports throughout the year. Students actively
participate in these sport activities with great enthusiasm Many events are
organi zed for boys and girls. The Indoor ganes are Table Tennis, Chess, Carom
and out door ganes include Volleyball, Football, Badm nton, Cricket, Javelin
Throw, Tug of war, and many ot hers. Rover Ranger The purpose of Rovers and
Rangers is to devel op i nherent potential of young people by providing them
nunber of structured activities in order to nake them physically, nentally,
socially, enotionally and spiritually strong and useful citizens of our
Nati on. The Rovers and Rangers wi ng has started from 2010 under the gui dance of
Hon’ bl e Shri Raj esh Agrawal, National Council Menber, State working President,
State Conmi ssioner Scout, District President, MAIC President of Scout and
Gui de. MAIC Solitaire Maharaja Agrasen International Coll ege organi zed Sumer
Groonming classes as “MAIC Solitaire” for wonen. This is organized with the
objective to develop the skills of wonmen. MAIC always strives to contribute
towards the society and work for the upliftnent of the people at large. MAIC
has been working in this direction since last 10 years.This year also “MAIC
SOLI TAI RE” cones with new courses for ‘wonmen Enpowernent’ wth various
activities |ike-Zunba Dance, Self Defence, Yoga, Cooking, Personality
Devel opnent, Art Craft, Makeup Tips, Beauty Tips, Jewellery nmaking, Dining
Etiquette etc . MAIC ainms to enmpower 1000 women by this exclusive program The
training was inparted absolutely free of cost for wonen above 18 years. The
training was given by experts. Solar Panels Rain Water Harvesting MAI C al ways
believes to nove ahead towards excellence along with the welfare of whole
society. MAIC took an innovative step towards environment by installing Solar

its



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10159_promotion_activities_1622650508.xlsx

Power Plant with its canpus. For this, MAIC has got grant from CREDA and
installed a grid connected Solar Power Plant of capacity 50 KW This initiative
is taken by observing the adverse effect of global warm ng on our planet Earth

and excessive usage of electricity. On the simlar grounds, MAIC has al so
started rain water harvesting. Rain water harvesting deals with collection and

storage of rain water into natural or artificial reservoirs so as to prevent
surface water runoff. This collected water is used for various purposes in
coll ege, like, gardening, filling up tanks, washing, cleaning, and nmany others

Canpus Security Wen students enroll into college, they are full of high

expectations. They want to pursue the best quality of education along with
different facilities and a secure college environnent. MAIC provi des an
excel l ent canpus security along with fire safety systemtoo. Students are
all owed to enter college canpus with ID card only. Once a student enters into
the College, he is not permitted to go outside the college prem ses until al
the classes are over for the day. College gates renain close for the entire day
wi th proper attentive security guards. The security and fire safety pronptes a
personal confort zone to learn and work. Other Best Practices Miharaja Agrasen
International College organizes different pronotional event called MAI C Canvas.
The design work done by student in different senester, projects ,3D nodels and
graphi cs nodel s and construction details nodel were exhibited in very creative
manner. People from various organi zations visited this exhibition and
appreci ated students for their efforts. MAIC Fiesta MAIC FI ESTA, conpetitions
hel d every year in the College for the students to show their talents on a
common platform These conpetitions include Fancy dress SUR- the singing
conpetition, Dance Conpetition, Fashion Show Bridal G oom Show Conpetition etc

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://mai cindia. coni ny/ Best - Practi ce-of - MAI C. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctive feature of the institution is its vision to Enpowernent of
Students through Hi gher Education. The Col |l ege ains to Enpower Students with
rel evant Know edge Creativity for lifelong Engagenent. The Objective of the
coll ege strives for the overall devel opment of the students and helps themto
explore their talents, interests, creativity and enhance the possibility of
personal success through acadenmic and co curricular activities. The coll ege has
al ways believed that the classroomteaching |earning environment is
strengt hened by co curricular activities |ike debates, quiz, paper
presentation, nusic, dance, Painting, drama recitation. The skills and
compet enci es di scovered and devel oped by engaging in co curricular activities
devel op confidence, creative thinking ,a sense of self-esteem foster |earning
teach teamwork, discipline and offer opportunities for |eadership roles. For
full filling this aima Certification course was introduced naned Learn villa
during the session. The college is the only coll ege which runs MAI C Rovers and
Rangers which is a worldw de novenent with a sol e purpose to support young
people in their physical , nmental, enotional , spiritual and social devel opnent
, and helps themto be perfect and strong citizen of India. The college al ways
strives to contribute towards the society and work for the upliftnment of the
peopl e at |arge scale. And especially supports the woman and girls devel opnent.
For this, MAIC Solitaire programwas always organized in sunmers free of cost
for the femal es above 18 years for their overall devel opnent. Consi stent
efforts are taken to enhance confidence of faculty and students to take
deci sions and enabling themto take action towards nmaking policies. The
institution provides opportunities to explore their |eadership qualities which



https://maicindia.com/img/Best-Practice-of-MAIC.pdf

help themto face any kind of challenges in future with confidence.

Provide the weblink of the institution

http://ww. nai ci ndi a. com

8.Future Plans of Actions for Next Academic Year

| QAC plan of action to be decided upon at the beginning of the acadeni c year.
There are many other future plans that the College is planning for the next
academ c year 1. Academ c enhancenent by using innovation and |ICT | earning
nmet hods. 2. To increase nunber of Admission in some courses of the college. 3. To
i ntroduce sonme new courses of university. 4. Publication of Handbook (Code of
Conduct) for various stakehol ders. 5. Publication of nore research papers in UGC
approved Journals 6. Participation of Students (UG PG in online |earning courses
t hrough SWAYAM MOOC 7. More Sem nar / Workshop on Intellectual Property Rights
(IPR) 8. Strengthening of Career Guidance Cell. 9. National / State |evel Sem nar
and Workshop. 10. Strengthens the Al um na Association 11. In the field of
Recognitions and awards of College and Faculty. 12. Updation of Library. 13.
Student and Faculty exchange program 14. Collaboration with industry for student
i nternship. 15. Governnent Fundi ng Project.
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